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BARGAINING BULLETIN

GRAD WORKERS SAY “ICE OUT! HR SHUTS THE DOOR IN OUR FACE!

We arrived at the bargaining table prepared, as
usual, to discuss our demands: this week, campus
safety and our “ICE-out” proposals. Getting ICE
out of our campus constitutes the first of our
demands around immigration — for a university
that protects all students from federal aggression,
ensures continuous funding during times of
instability, and provides support for visa
applications. HR began their day by reiterating
their position that they would not meet with us.
They did not offer any rationale at the time.

Allies and grad workers alike were exasperated.
As Bob King, longtime labor organizer and former
president of the UAW, commented on the scene,
“I've been bargaining for 44 years and I've never
seen an HR refuse to come in the room.”

In response, we handwrote letters and posters to
explain our frustrations and silently marched to
HR’s room. An HR representative opened the door,
only to claim they could not speak because their
lead negotiator was absent. They shut the door on
us immediately without hearing us out or
receiving our letters. Undeterred, our bargaining
team announced that we would be waiting for
them downstairs to discuss our urgent concerns
about ICE and slid letters under their door.

HR, through the mediator, then repeated their
position that they wouldn't come to the table, and
that they preferred shuttle bargaining because it
would allow them to “respond as soon as
possible.” How is adding a third party to relay
messages more efficient than direct, in-person
dialogue? It isn't. We remain ready to talk. It is
time for HR to do the same.
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Another day of bargaining, another day of
waiting in vain for the University negotiators to
show up. | want to strongly encourage
everyone interested to come to bargaining at
least once to see for themselves what is
happening (and what's not happening) in the
bargaining room, where the graduate students
come prepared every single time and have no
one to pass their proposals to on the other side
of the table. We stand for open bargaining
because we strongly believe this should be a
democratic Erocess, open for all to see, and not
something that’s done behind closed doors. So
far the University has only shown us that they
are “Leaders and the best” in hiding and

stalling.
- Gala, PhD student, RLL







